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Figure 1.1 : Population of Males and Females by Age, the District of Thunder Bay, 2006  
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1.0  Demographics 

In 2006, the total population of the Thunder Bay District was 149,063. Of this 
population, 73,315 were females and 75,750 were males. Of these age groups the 
cohort that makes up the greatest percentage of the population is 45 -54, with 12,800 
males and 12,780 females.  This is followed closely by the 0 -14 cohort with 12,795 
males and 12,225 females. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Table 1 .1 : Population Trends (Absolute N umbers), the District of Thunder Bay and its Sub -Regions, 

1991-2006  

 
 
 
 
 
 
 
 
 
 

Source: Statistics Canada, Census 1996, 2001, & 2006 
Note: The Statistics Canada Census regions for Greenstone for 1991 were not comparable boundaries.  

 
 

  1991 1996 2001 2006 

City of Thunder Bay  113,946 113,662 109,016 109,140 

Nipigon/Red Rock 3,759 3,468 3,197 2,815 

Schreiber/Terrace Bay  4,380 4,112 3,398 2,526 

Marathon/ Manitouwadge  9,036 8,186 7,365 6,163 

Greenstone* N/A 6,530 5,662 4,906 

District of Thunder Bay  158,810 157,619 150,860 149,063 
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Table 1.2 : Population by Age  (Absolute Numbers and Percent of Total Population) , Thunder Bay 
District, 1996-2006  

  1996 2001 2006 

  # % # % # % 

0-14 32,225 20.4% 26,620 17.6% 25,055 16.8% 

15-24 21,600 13.7% 19,865 13.2% 19,730 13.2% 

25-34 23,585 15.0% 17,355 11.5% 16,190 10.9% 

35-44 27,080 17.2% 23,745 15.7% 21,630 14.5% 

45-54 19,610 12.4% 25,625 17.0% 25,625 17.2% 

55-64 13,375 8.5% 16,250 10.8% 18,215 12.2% 

65-74 11,995 7.6% 11,315 7.5% 11,540 7.7% 

75-84 6,435 4.1% 7,885 5.2% 8,375 5.6% 

85+ 1,705 1.1% 2,540 1.7% 2,705 1.8% 

Total Population 157,619 100.0% 150,860 100.0% 149,063 100.0% 
Source: Statistics Canada, Census 1996, 2001, & 2006 

 

 

Table 1.3 :  Age Distribution (Absolute Numbers) , Thunder B ay District and Sub -Regions, 2006  

 
City of 

Thunder Bay  

Other 
Communities 
in Thunder 
Bay CMA 

Nipigon/ 
Red Rock 

Schreiber/ 
Terrace 

Bay 

Marathon/ 
Manitouwadge  

Greenstone  
Thunder Bay 
Unorganized 

Remaining 
Communities 

Total / 
District of 

Thunder Bay  

0-14 17,795 2,440 480 430 1,090 925 1,030 805 24,995 

15-24 14,520 1,800 345 275 905 610 720 455 19,630 

25-34 12,350 1,160 270 200 590 610 605 420 16,205 

35-44 15,580 2,165 380 375 1,000 690 975 440 21,605 

45-54 17,920 2,625 475 560 1,340 875 1,375 395 25,565 

55-64 12,925 1,920 370 315 745 595 1,080 235 18,185 

65-74 8,685 1,085 265 185 320 350 545 125 11,560 

75-84 6,930 470 180 150 165 220 225 45 8,385 

85+ 2,430 85 40 40 20 35 35 0 2,685 

Total 
Population 109,140 13,767 2,815 2,526 6,163 4,906 6,585 2,836 148,810 

Source: Statistics Canada, Census 2006 
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Table 1.4 : Age Distribution of Males and Females (Absolute Numbers) , Thunder B ay District and 
Sub-Regions, 2006  

 
City of 

Thunder 
Bay  

Other 
Communities 
in Thunder 
Bay CMA 

Nipigon/  
Red Rock 

Schreiber/ 
Terrace Bay 

Marathon/ 
Manitouwadge  

Greenstone  
Thunder Bay 
Unorganized 

Remaining 
Communities 

Total / 
District of 
Thunder 

Bay  

Males 

0-14 9,105 1,235 220 220 555 480 555 425 12,830 

15-24 7,315 925 170 135 480 295 370 225 9,990 

25-34 6,030 555 135 85 275 300 300 220 7,895 

35-44 7,565 1,065 180 175 485 350 515 235 10,590 

45-54 8,815 1,345 260 300 700 460 715 205 12,845 

55-64 6,375 1,005 185 170 415 315 590 115 9,185 

65-74 4,110 585 130 90 175 175 320 75 5,645 

75-84 2,830 260 75 55 95 100 125 20 3,535 

85+ 695 40 15 10 5 10 20 0 800 

Total Males 52,845 7,035 1,390 1,240 3,170 2,490 3,505 1,520 73,305 

Females 

0-14 8,690 1,205 260 210 535 445 475 380 12,225 

15-24 7,205 875 175 140 425 315 350 230 9,740 

25-34 6,320 605 135 115 315 310 305 200 8,295 

35-44 8,015 1,100 200 200 515 340 460 205 11,040 

45-54 9,105 1,280 215 260 640 415 660 190 12,780 

55-64 6,550 915 185 145 330 280 490 120 9,030 

65-74 4,575 500 135 95 145 175 225 50 5,895 

75-84 4,100 210 105 95 70 120 100 25 4,840 

85+ 1,735 45 25 30 15 25 15 0 1,905 

Total 
Females 56,295 6,720 1,420 1,290 2,995 2,415 3,080 1,400 75,760 

Total 
Population 109,140 13,767 2,815 2,526 6,163 4,906 6,585 2,836 149,063 

Source: Statistics Canada, Census 2006 
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Table 1.5 : Trends in Migrant Populations by Place of Residence 5 Years A go Thunder Bay District 

and Sub-Regions, 2006  

 
City of 

Thunder Bay  

Other Communities 
in Thunder Bay 

CMA 

Nipigon/  
Red Rock 

Schreiber/ 
Terrace 

Bay 

Marathon/ 
Manitouwadge  

Greenstone  
Thunder Bay 
Unorganized 

Remaining 
Communities 

Total / 
District of 
Thunder 

Bay  

Non-movers 66,665 9,825 1,935 2,010 3,780 3,185 4,675 1,985 94,290 
Moved Within 
Municipality 25,145 1,745 450 205 1,035 885 700 325 30,505 
Intraprovincial 
Migrants 

7,120 1,245 255 180 755 415 
810 

240 11,020 

Interprovincial 
Migrants 

2,305 290 25 0 195 85 
110 

40 3,050 

International 
Migrants 

995 40 0 10 80 0 
50 

10 1,185 

Source: Statistics Canada, Census 2006 
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Table 1.6 : Thunder Bay CMA Migration by Age  Group, 2000 -2006  

All Ages  0-17 Years of Age 

Year 
In-

migration 
Out-

migration 
Net 

Migration Year 
In-

migration 
Out-

migration 
Net 

Migration 

2000 3,862 4,095 -233 2000 1,005 940 65 

2001 4,005 4,341 -336 2001 1,049 1,042 7 

2002 4,624 4,048 576 2002 1,245 1,012 233 

2003 3,885 3,838 47 2003 1,071 932 139 

2004 3,764 4,192 -428 2004 1,005 1,015 -10 

2005 3,564 4,311 -747 2005 853 999 -146 

2006 3,920 4,331 -411 2006 1,041 1,030 11 

18-24 Years of Age 25-44 Years of Age  

Year 
In-

migration 
Out-

migration 
Net 

Migration Year 
In-

migration 
Out-

migration 
Net 

Migration 

2000 778 874 -96 2000 1,483 1,611 -128 

2001 771 905 -134 2001 1,556 1,669 -113 

2002 816 844 -28 2002 1,691 1,529 162 

2003 765 774 -9 2003 1,450 1,479 -29 

2004 772 895 -123 2004 1,394 1,561 -167 

2005 708 947 -239 2005 1,328 1,613 -285 

2006 724 821 -97 2006 1,447 1,774 -327 

45-64 Years of Age 65+ Years of Age 

Year 
In-

migration 
Out-

migration 
Net 

Migration Year 
In-

migration 
Out-

migration 
Net 

Migration 

2000 439 483 -44 2000 157 187 -30 

2001 468 556 -88 2001 161 169 -8 

2002 660 488 172 2002 212 175 37 

2003 455 501 -46 2003 144 152 -8 

2004 422 558 -136 2004 171 163 8 

2005 501 589 -88 2005 174 163 11 

2006 529 572 -43 2006 179 134 45 
Source: Statistics Canada, CANSIM Tab Thisle 1110028 
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Table 1.7 : Knowledge of Offi cial Language,  the District of  Thunder Bay and its Sub -Regions, 2006  

 English Only   French Only 
  English and 

French 

  Neither 
English 

nor French Total Population 

  # % # % # % # % # % 

City of Thunder Bay  98,570 91.9% 170 0.2% 8,130 7.6% 420 0.4% 107,290 100.0% 
Other Communities in 
Thunder Bay CMA 12,980 94.4% 0 0.0% 740 5.4% 50 0.4% 13,755 100.0% 

Nipigon / Red Rock 2,570 92.1% 0 0.0% 215 7.7% 0 0.0% 2,790 100.0% 

Schreiber/ Terrace Bay 2,185 87.1% 0 0.0% 310 12.4% 0 0.0% 2,510 100.0% 

Marathon/ Manitouwadge  4,680 76.2% 40 0.7% 1,405 22.9% 15 0.2% 6,140 100.0% 

Greenstone  3,155 64.9% 90 1.9% 1,605 33.0% 15 0.3% 4,860 100.0% 

Thunder Bay Unorganized 6,065 92.1% 15 0.2% 510 7.7% 0 0.0% 6,585 100.0% 

Remaining Communities 2,795 98.8% 0 0.0% 30 1.1% 10 0.4% 2,830 100.0% 

District of Thunder Bay  133,000 90.6% 3050 2.1% 1185 0.8% 510 0.3% 146,760 100.0% 
Source: Statistics Canada, Census 2006 

Note: Totals in this category do not add up to total population due to some individuals not reporting in 
this category.  
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Table 1.8 : Population 15 Years and Over by Total Income (Absolute Values) , Thunder Bay District 
and Sub Regions, 2005  

 

City of 
Thunder Bay  

Other 
Communities 
in Thunder 
Bay CMA 

Nipigon/  Red 
Rock 

Schreiber/ 
Terrace Bay 

Marathon/ 
Manitouwadge  

Total 
population 15 
years and over 89,545 8,780 2,290 2,090 5,055 
Without 
income 3,355 415 105 45 175 
With income 86,190 8,355 2,185 2,045 4,880 

Under $9,999 15,725 1,750 425 435 1,040 
$10,000 to 
$19,999 17,490 1,430 450 300 755 
$20,000 to 
$29,999 13,010 985 275 225 535 
$30,000 to 
$39,999 12,125 1,135 225 175 495 
$40,000 to 
$49,999 9,020 930 240 195 280 
$50,000 to 
$59,999 6,180 645 130 90 295 
$60,000 and 
over 12,630 1,445 425 640 1,455 

 

Greenstone* 
Thunder Bay 
Unorganized 

Remaining 
Communities*  

District of 
Thunder Bay  

Total 
population 15 
years and over 3,930 5,560 1,275 122,080 
Without 
income 115 265 90 4,740 

With income 3,810 5,295 1,195 117,335 
Under $9,999 720 1,045 395 22,460 
$10,000 to 
$19,999 545 1,095 280 23,105 
$20,000 to 
$29,999 460 715 125 16,740 
$30,000 to 
$39,999 390 590 145 15,635 
$40,000 to 
$49,999 510 590 90 12,155 
$50,000 to 
$59,999 470 375 45 8,425 
$60,000 and 
over 710 875 90 18,805 

* Geography for Greenstone, Thunder Bay Unorganized and The Remaining Communities changed from 1996-2006 Census periods. 

Source: Statistics Canada, Census 2006 
 




























































































































































































































































































































































































































































